
 
 

 
 
 
 

JOB DESCRIPTION 
 

MINIBUS DRIVER 
 

 
Hours to be worked: 
 
Monday to Friday during term-time only (approximately 34 weeks per year). 
 
6.45am - 8.15am Monday to Friday 
5.15pm - 6.45pm Monday, Tuesday, Thursday & Friday  
 
Attendance at relevant training sessions during staff inset training days 
(approximately 5 days per year) will also be required. 
 
 
 
Holiday:  5.6 weeks paid holiday (To be taken during the School Holidays.  No work 
is required during the School Holidays the remainder of which are unpaid).   
 
 
Salary: £13.50 per hour (this rate will increase from 1st September 2026) 
 
 
Notice period:  One month 
 
 
General description of job:   
 
To drive the School minibus collecting pupils from the outlying villages, transporting 
them safely to School in the mornings and returning them home again in the 
evenings. 
 
 
Essential competencies:  

●​ Must have a minimum of category D1 on driving licence (all licences issued 
prior to January 1997 will automatically have D1 classification, if you obtained 
your licence after this date you will have had to have secured this yourself by 
passing the relevant tests).   

●​ Must have a clean driving licence. 
●​ Confident and safe driver. 
●​ Friendly and cheerful attitude. 



●​ Punctual and reliable. 
 
Desirable competencies: 

●​ Previous experience of driving a minibus / larger passenger carrying vehicle. 
●​ Previous commercial driving experience. 
●​ Able to use IT to a basic level. 

 
Safeguarding of Children 

●​ All staff are responsible for the safeguarding of children in line with the 
School’s Safeguarding (Child Protection) Policy. 

 
 
Employee Benefits include: 

●​ Support Staff Pension Scheme.  
●​ Free car parking on site. 
●​ Employee Assistance Programme providing free advice and support to all 

employees on a wide range of issues. 
●​ Well-Being Programmes and Staff Events. 

 
 

Pinewood School is committed to safeguarding and promoting the welfare of children. 
All applicants must be willing to undergo child protection screening, including checks 

with past employers and the Disclosure and Barring Service. 

 
 


